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Use this activity to reflect on your current team and identify opportunities to strengthen representation.
Current Team Assessment
	Reflection Metric
	Current Status / Count

	How many members consistently attend CCoT meetings?
	  [Enter count/details]  

	How many members attend CCoT meetings occasionally?
	  [Enter count/details]  

	How often does your CCoT meet?
	  [Enter count/details]  

	How many districts have educator representation on the team?
	  [Enter count/details]  

	How many agency and organization representatives are on the team?
	  [Enter count/details]  

	How many business representatives are on the team?
	  [Enter count/details]  

	How many youth and family representatives are on the team?
	  [Enter count/details]  

	Does the CCoT Team have a co-created vision, purpose, and/or mission statement?
	  [Enter count/details]  


Team Reflection Questions
Based on the current CCoT team members, does the team represent the community?
  [Enter reflection here]  
How does the team establish roles and responsibilities?
  [Enter reflection here]  
What steps can the CCoT Team take to identify partners who could enhance transition practices?
  [Enter reflection here]  
What steps can the CCoT Team take to identify members who represent the diversity of the community?
  [Enter reflection here]  
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